Faculty Search Report 2

Department:

Date of this report:

Position:


1. Number of applications received: information from academicjobsonline.org will provide you with demographic information including gender, race and ethnicity.


2. Please describe for us the kinds of efforts you made to create a diverse applicant pool. How do these differ from the efforts you laid out in Faculty Search Report I? We recommend using the “Candidate Evaluation Rubric” pdf found on the Dean of the College website under “Reports and Resources” to help narrow the applicant pool.

In keeping with the College’s diversity initiatives (see Lighting the Path) to develop a diverse applicant pool, please look at demographic data collected on candidates. To access this information on Academic Jobs Online, you will need to login and click on the "Admin" tab on the upper right-hand side of the webpage. A drop-down menu will appear and you will select "EEO/EOE" from the list of options.


3. List the top 10 candidates. You need not rank them (1-10) at this point. For each candidate, list his/her name, degree(s) with granting institution(s) and dates, present position, years of prior experience, and reasons for inclusion in the list (based on the screening process suggested here). Please make the documents for these candidates available to us through academicjobsonline.org or through the Sakai website.

